I FORGOT I AM A WOMAN
Defining a woman isn’t an easy job for anyone, it would require months to list a fraction of the great attributes women have. Women are courageous, loving, passionate, hardworking, leaders, enthusiastic, brave and so much more. But, sometimes women forget of all the great attributes they have and we forget who we are.
We women have forgotten who we are. We have dreamed too little, we have shrunk ourselves in places to fit in, we have lost our drive, we have sailed too close to the shore, we have reduced our voices, we have become comfortable, we have settled for less.
We seem to forget that we are the ones who created the dishwasher, who created the invisible glass. We were the ones who fought for women rights, we changed the face of modern British politics. One of us won the Nobel prize at the age of fourteen, we made a change in the economic sector by becoming CEO’s, we made a turnaround in sports, we became leaders and trailblazers, we won Nobel prizes for inventions in health, education, technology and various sectors.
I turned 20 and I forgot all about the greatness of a woman
At the age of 20, I received my first job offer letter, joy flowed down my cheeks, it was everything and more I ever wanted, I couldn’t ask for anything better. On my first day of work I woke up early and joyful, I slipped into a pair of blue jeans trouser and a white top I had bought from the shop close to my house the day before, I styled my hair using a picture I saw on Pinterest, I wore the barest amount of makeup as I didn’t want to look flashy and I wore a black kitten heels to complete my outfit. 
As I was done dressing, I ordered a ride because I didn’t want to be late for work. The ride was smooth, and I arrived at work a few minutes before the resumption time. I wore a big smile on my face as I entered the office, I met the human resources officer at the reception and she called me into her office, we had a little chit chat as she noticed I was nervous, she tried her best to make me feel less nervous, but her efforts were to no avail, I was still nervous.
After talking to the human resources manager, all the staff had resumed and it was time for me to introduce myself and for them to do the same. While the introduction was going on, I was busy admiring how the staff dressed, the men were dressed in tailor-made suits, they looked so classy and professional, the women didn’t fall short either their formal gowns, blouses and pants were classy, sophisticated and made them look like confident women. They emitted confidence in their dressing, while admiring them, I realized I started to look down on myself, but I snapped myself out of that thought immediately.
After the introduction, the women came to me and asked me out on a lunch date at a restaurant close to the office, I was honored to be invited. Throughout the day I was introduced to the work culture, their vision, mission, who I will be reporting to and what is expected of me. Immediately it was lunchtime, I went to the ladies room to adjust my cloth, I checked if my hair was still as amazing as I styled it in the morning and I touched up my makeup, as soon as I was done I went for the Lunch date.
We spoke and talked a lot during the lunch date, they spoke about the work environment and how it was like working for the company. I noticed a few contradictions in their conversation, but I wasn’t bothered as I enjoyed their company so well.
My day ended well, I went home and spoke to my friends and family about how nice the company was and we spoke about my work colleagues. I told my mum about how I admired the women in my company and how well they all dressed, we spoke a lot, she prayed for me, told me to be a good colleague and to do what is expected of me and she called me every day.
After two months of working in the company, I had become a fully grown employee, I was doing well at my job and I had a good relationship with my coworkers. Everything was fine and it seemed like my dreams had come through. Throughout the 2 months, I was carried away with work because the employee before me left a lot undone, so I had to pick up from where he left, the 2 months were about all about work and I had little time for myself, I tried to make time to interact with my colleagues as much as I could do.
After the 2 months were over, I had less workload and created a work schedule for myself to make things easier, this gave me time to become more observant. It was after the two months I noticed the confident women I looked up too weren’t confident when they faced men. Our company had a 50:50 ratio of men and women staff, this was one of the reasons I loved the company. But, with the 50:50 ratio, the women didn’t feel as welcomed in the company as men, their voices were lower during meetings, they barely spoke against their male colleagues and they basically agreed with whatever the male colleagues said, this is when I realized why our first lunch date had so many contradictions.
I realized the company didn’t have a 50:50 ratio of male and females, it was more like a 50:0 of men and women to me. Because the women working here had forgotten they are women.
So, I realized I had to help the women remember who they are. A lot of thought went through my mind, I was the youngest staff in the company, I had always had things easy for me, so how do I put myself in their shoes, where do I start from, growing up, I always believed in the saying “one man can save the world” but I wasn’t so sure if I believed in it now.
[bookmark: _GoBack]So, I made a call to my mother, she was my own definition of a great woman. I called her and told her of the things I had noticed at my workplace. She listened to all my complaints and frustrations and after I was done, she said sometimes our eyes could be deceiving, so I should be very sure of what I was saying as it could jeopardize my career. And if I was sure of what I said, I should use my strengths to find a solution, she asked about my health and my friends, we spoke for a while and then we ended the call. 

After the call, boy must I say I was as confused as ever, I wasn’t expecting that from her, I called my mother for a straight answer, a plan and not for an advice, what was I supposed to do, I just went bed frustrated.
For three more months, I went to work and acted like I didn’t notice what has been going on, the discrimination continued and it was clear to me there was a gender discrimination at my work place. But, I honestly didn’t want to deal with the discrimination at work, so, I ignored all the signs and acted like everything was fine, I had enough things to worry about at work already. I continued my work relationship with the female staff, but I was reluctant to have a work relationship with the men as I wasn’t proud of the way they behaved towards women.
Life isn’t like the movies, it isn’t a fairytale, I told myself. I have watched so many movies about women dealing with discrimination in the workplace and the movies ended with “they lived happily ever after”. But this isn’t a movie, this is real life, I had to be able to bear the consequences of my actions. I always thought about this anytime I thought of how to help with discrimination at the work place,  I knew I was too scared to do anything about it.
Then, I thought of what my mother told me months ago to use my strengths. I am very good with words, I am a people person, I am very good with research and I have a lot of friends who come through for me any time, these four things were the  best parts of me , so I decided to use it to my advantage. 
I finally found the courage to face discrimination in the company. The first thing I did was to talk to the women in the company and be sure I wasn’t the only one feeling this way, I knew people found it difficult to open up about things like this. So, I set up a dinner date on a Friday night when everyone would be happy they are finally leaving work for the weekend. 
We gathered at a bar, ordered drinks, and struck up a conversation. I shared a story about a close friend battling gender discrimination at work and sought advice from the ladies present. To my surprise, they were incredibly passionate and offered various strategies to combat it. They firmly expressed their stance against workplace gender discrimination and the lack of action by companies. I didn't probe further, and we enjoyed our drinks and the evening.
Over the weekend, I discussed the situation with my close friends, many of whom are working professionals and had faced similar challenges. They, too, devised strategies and offered assistance. One friend, a legal associate, reviewed my contract to ensure we stayed within legal boundaries. We dedicated the weekend to research, and I delved into methods to combat gender discrimination, with the prevailing idea being that strength lies in numbers—a united front against discrimination.
In order to make our plans and strategies effective, I knew I needed to build a strong rapport with my female colleagues. After our general meeting on Monday, I decided to take the women out for lunch. During our meal, I broached the topic of gender discrimination in the workplace. At first, they were hesitant to speak up, so I focused on a few women I believed might be more willing to share their experiences. They eventually opened up about various issues, some of which had been ongoing before I joined the team. I inquired why they hadn't spoken up earlier, and their response was that they were paid equally to their male counterparts, so they saw no reason to complain

I decided to explain that there are other ways of gender discrimination such as how the men spoke to women during meetings and compensations. It took them a while to understand, as I noticed the lunch date was running late, I decided to end the conversation and asked the ladies to meet with me again if they wanted to continue the conversation, I didn't want to press too hard, recognizing the sensitivity of the matter.
For the next three weeks, work went as usual, the women didn’t change their behavior towards me, but they didn’t speak about what we had discussed anymore, I was worried at a point, but I kept my fingers crossed, weeks went by and still no reply. Then, I decided to use a trick up my sleeve, I thought maybe they weren’t convinced enough or they felt there was no way they could fight this. So, I called for another lunch date meeting in our favorite restaurant all bills on me, I hoped they would come and they all did. I showed them the strategy plans my friends and I had made a few weeks ago, I made a pro and cons list for them and showed them how much advantage we would gain if we developed and worked on the strategy. 
They were finally convinced and decided we show our plans to the human resources officer, I didn’t call the human resource officer throughout our meetings because it would be a conflict of interest, her work was to do the best for the company, both men and women and not just for the women alone.
We spoke to her about our plans, she said she wouldn’t be fully involved, but she would take this to the board of directors as a complaint from the women in the office. It was a long process, we had to make a lot of presentations, a lot of formal conversations, we couldn’t show fear or anxiety, we had to face backlashes from our male counterparts, but every single day we all went to work with our head held high.
The whole issue lasted for about six months, I didn’t think it would take that long, we all got support from family, friends and loved ones. After six months, protocols were put in place to curb gender discrimination in the office, the protocols were created in such a way that men couldn’t discriminate against women and women couldn’t discriminate against men.
It took a while for the protocols to take place, the men still didn’t respect how the women. We then realized the protocols can’t work if we don’t play our roles. So, how voices got higher during meetings, we worked for our ideas to be accepted, we worked in groups and not as a lone woman, we increased women power in the work place, things changed for the best and we are still working for women to remember who they are, we aren’t going to quit we aren’t going to stop.
Maybe, one woman can change the world after all, but that one woman has to encourage and push our women before anyone can change the world.

